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Paper I 
Human Rights Law and Practice 

The course outcome is 

1. To expose students about concepts and idea of Human Rights; 
2. To apprise the students about sources of Human Rights and Its Classification; 
3. To expose the students about Enforcement of Human Rights in India. 

Unit-I:           (Lecture-12) 
Human Rights: Meaning, Evolution of Human Rights: Ancient and Natural law perspective, Natural Rights and 
Human Rights, Legal Right and Human Rights, Human Rights-Classification, Human Rights and League of 
Nations, Sources of International Human Rights Law, Human Rights-Importance 
Unit-II:           (Lecture-12) 
U.N.Charter and Human Rights, Universal Declaration of Human Rights and its legal significance. 
Covenants and Conventions : International Covenant on Economic, Social and Cultural Rights,1966; 
International Conventions on Civil & Political Rights, 1966 The European Convention on Human Rights, 1950, 
The American Convention on Human Rights, 1969, African Charter on Human and Peoples Rights, The Viena 
Conference on Human Rights, Convention Against Torture and Other Cruel Inhuman or Degrading Treatment or 
Punishment, Rights of the Aged. 
Unit III:           (Lecture-12) 
Human Rights in India, Human Rights and Indian Constitution, The Protection of Human Rights Act, 1992 
Judicial activism & Protection of Human Rights in India, Role of Non-Governmental organization in 
the Promotion and Protection of Human Rights; Refugees 
Unit IV:           (Lecture-12) 
National Human Rights Commission, National Commission for Minorities, National Commission for Safai 
karamcharis, National Commission for Women, National Commission for Backward Classes and National 
Commission for Schedule Castes and Schedule Tribes. 
Acts 
1. The Charter of UNO 

2. The Protection of Human Rights Act, 1993 
3. The Universal Declaration of Human Rights, 1948 
4. The Protection of Human Rights Act, 1993 
Books: 
1. Prof. S.K.Verma, Public International Law (1998) Prentice Ha ll of India 
2. Wallace, International Human Rights, 1996 Sweet & Maxwell 
3. Theodor Meron (ed.), Human Right in International Law 
4. V.R.Krishna Iyer, The Dialectics and Dynamics of Human Right in India 
5. S.K.Kapoor, Human Right under Int.Law & Indian Law 
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Paper II 
Property Law and Easement-I 

The course outcome is 

1. To expose students about concepts and idea of Property; 
2. To apprise the students about the principles of transfer of property, specific transfer; 
3. To expose the students about sale, mortgage, charge, lease, exchange, gift etc. 

Unit-I: Concept of Property and General Principles Relating to Transfer of Property       (Lecture-12) 
Concept of property: distinction between moveable and immoveable property Definition 
clause: Immovable property, Attestation, Notice, Actionable claim Definition to transfer of 
property (Sec.5) 
Transfer and non-transfer property (Sec.10-12) 
Transfer to an unborn person and rule against perpetuity (Sec.13, 14) Vested and 
Contingent interest (Sec.19 & 21) 
Rule of Election (Sec.35) 
Unit-II: General Principles Governing Transfer of Immoveable Property          (Lecture-12) 
Transfer by ostensible owner 
Rule of feeding the grant by estoppel Rule of Lis 
pendens 
Fraudulent transfer 
Rule of part performance Vested and 
contingent interest Conditional transfer 
Unit-III: Specific Transfers        (Lecture-12) 
Sale and gift Mortgage and charge 
Lease and Licence 
Unit-IV: Easement Act         (Lecture-12) 
Object and main provisions of the Easement Act 
Acts 
1. The Transfer of Property Act, 1882 
2. The Indian Easement Act, 1882 
Books 
1. Mulla, Transfer of Property Act, 1999, Universal Delhi 
2. Subba Rao, Transfer of Property Act, 1994, Subbiah Chetty, Madras 
3. V.P.Sarathy, Transfer of Property, 1995 Eastern Book Co. 
4. T.P.Tripathi, Transfer of Property Act, 2007 
5. S.N.Shukla, Transfer of Property Act, 2007 
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Paper III 
Commercial Law Partnership, Sale of Goods Act 

The course outcome is 

1. To expose students about concepts and idea of commercial transactions; 
2. To apprise the students about sale of goods and partnership; 
3. To expose the students about remedies for breach and regulation of partnership. 

Unit-I: Indian Partnership Act        (Lecture-12) 
History, Nature and Definition & Kinds of Partnership, Test of Determining, Distinction form Company and 
Joint Family Business, Co-ownership (Sec.4 to 8) General and Specific Duties of Partner, Rights of Partner to 
Each other (Sec.9 to 17), Partners to be agent of the Firm: Implied authority, Emergency Power Effect of 
Admission & Notice, Liabilities: Joint & Several, Liability for wrongful acts & Misapplication of Money 
Unit-II:            (Lecture-12) 
Incoming & Outgoing Partners (Sec31 to 38), Dissolution of Firm (Sec.39 to 55), Registration of Firm 
(Sec.56 to 71) 
Unit-III: Sales of Goods         (Lecture-12) 
Definition, Conditions and Performance, Formation of Contract (Sec.4 to 17), Effect of Contract (Sec.18 to 31) 
Unit IV:            (Lecture-12) 
Sale of Goods: Right of Parties and Remedies, Performance of Contract (Sec.31 to 44), Rights of Unpaid Seller 
(Sec.45 to 54), Suits for Breach of Contract (Sec.55 to 61) 
Acts 
1. Indian Partnership Act, 1932 
2. The Sale of Goods Act, 1930 
Books 
1. Avtar Singh, Partnership & Sales of Goods Act, Eastern Book Co. 
2. Mulla, Partnership & Sales of Goods Act, Tripathi 
3. Dr.R.K.Bangia, Partnership Act 
4. H.P.Gupta, Partnership Act 
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Objectives 
Labour protection is a core constitutional mandate rooted in the principles of social justice. A balanced 

industrial ecosystem not only drives national productivity and economic progress but also ensures 
working force. The transformation of Industrial Laws from different enactments to New Labour Codes reflects India's 
commitment to balance welfare of workers with the efficiency of enterprise. This course provides a comprehensive 
analysis of the legal framework governing industrial relations and wages designed to ensure equitable practices and 
industrial harmony among stakeholders. 
Course Contents 
Unit I 

Introduction to Industrial Relations:
Revolution, Laissez-faire State, Evolution of Labour and Industrial Laws, Constitutional Framework and Industrial 
Relations with special reference to transition to New Labour Codes, Definition of Industry, Industrial Dispute vs. 
Individual Dispute, Arena of Interaction and Participants
Unit II 

Settlement of Industrial Dispute: 
Arbitration, Adjudication—Labour Court, Tribunal, National
off, Retrenchment and Closure, Disciplinary Action, Domestic Enquiry, Unfair Labour Practices.
Unit III 

Trade Unions: History and Development of Trade Union Law in India, Definitions, Registration and 
Cancellation of Trade Unions, Rights and Liabilities of Registered Trade Union, Immunity of Registered Trade Union, 
Amalgamation and Dissolution of Trade Unions, Recognition of Trade Union, Penalties and Procedure under the Code, 
Collective Bargaining. 
Unit IV 

Standing Orders: Concept and Nature of Standing Orders, Certification Process
Appeal, Date of Operation of Standing Orders, Register of Standing Orders, Posting of Standing Orders, Modification 
of Standing Orders, Temporary Application of Model Standing Orders, Penalties and Procedure, Interpretation of 
Standing Orders. 
Equal Remuneration: Prohibition of discrimination based on gender.
Minimum Wages: Meaning of "Wage" under the Code, Procedure for fixing minimum wage, Floor wage,
of employer to pay minimum wage, Authorities and Remedies under the Code.
Payment of Wages: Mode of payment, Wage period, Time limit for payment, Deductions from wages, Fines, 
Deductions for absence from duty, Deductions for damage or loss, etc
Payment of Bonus: Evolution and Scope, Definitions (Wage, Allocable Surplus), Calculation of Bonus, Eligibility and 
Disqualification, Minimum and Maximum Bonus, Offences and Penalties, Special Provisions regarding certain 
establishments. 
Prescribed Books 

1. O.P. Malhotra – The Law of Industrial Disputes
2. S.C. Srivastava – Industrial Relations and Labour Law
3. S.N. Misra – Labour and Industrial Relations Laws
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Three years Course) (Second Year) III Semester 

3 Semester 

Marks 30 Internal + 70 End Semester 

3 Year LL.B Programme 
Labour and Industrial Law–I 

Labour protection is a core constitutional mandate rooted in the principles of social justice. A balanced 
industrial ecosystem not only drives national productivity and economic progress but also ensures 
working force. The transformation of Industrial Laws from different enactments to New Labour Codes reflects India's 
commitment to balance welfare of workers with the efficiency of enterprise. This course provides a comprehensive 

ysis of the legal framework governing industrial relations and wages designed to ensure equitable practices and 

Introduction to Industrial Relations: Historical and International perspectives on 
State, Evolution of Labour and Industrial Laws, Constitutional Framework and Industrial 

Relations with special reference to transition to New Labour Codes, Definition of Industry, Industrial Dispute vs. 
dividual Dispute, Arena of Interaction and Participants—Industry, Worker and Employer. 

Settlement of Industrial Dispute: Works Committee, Conciliation Machinery, Court of Enquiry, Voluntary 
Labour Court, Tribunal, National Tribunal, Notice of Change, Strike and Lock

off, Retrenchment and Closure, Disciplinary Action, Domestic Enquiry, Unfair Labour Practices.

History and Development of Trade Union Law in India, Definitions, Registration and 
Cancellation of Trade Unions, Rights and Liabilities of Registered Trade Union, Immunity of Registered Trade Union, 
Amalgamation and Dissolution of Trade Unions, Recognition of Trade Union, Penalties and Procedure under the Code, 

Concept and Nature of Standing Orders, Certification Process—
Appeal, Date of Operation of Standing Orders, Register of Standing Orders, Posting of Standing Orders, Modification 

ication of Model Standing Orders, Penalties and Procedure, Interpretation of 

Prohibition of discrimination based on gender. 
Meaning of "Wage" under the Code, Procedure for fixing minimum wage, Floor wage,

of employer to pay minimum wage, Authorities and Remedies under the Code. 
Mode of payment, Wage period, Time limit for payment, Deductions from wages, Fines, 

Deductions for absence from duty, Deductions for damage or loss, etc. 
Evolution and Scope, Definitions (Wage, Allocable Surplus), Calculation of Bonus, Eligibility and 

Disqualification, Minimum and Maximum Bonus, Offences and Penalties, Special Provisions regarding certain 

The Law of Industrial Disputes (LexisNexis)  
Industrial Relations and Labour Law (Vikas Publishing House)  

Labour and Industrial Relations Laws (Central Law Publication)  
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Labour protection is a core constitutional mandate rooted in the principles of social justice. A balanced 
industrial ecosystem not only drives national productivity and economic progress but also ensures social security to the 
working force. The transformation of Industrial Laws from different enactments to New Labour Codes reflects India's 
commitment to balance welfare of workers with the efficiency of enterprise. This course provides a comprehensive 

ysis of the legal framework governing industrial relations and wages designed to ensure equitable practices and 

 Labour Laws, Industrial 
State, Evolution of Labour and Industrial Laws, Constitutional Framework and Industrial 

Relations with special reference to transition to New Labour Codes, Definition of Industry, Industrial Dispute vs. 

Works Committee, Conciliation Machinery, Court of Enquiry, Voluntary 
Tribunal, Notice of Change, Strike and Lock-outs, Lay-

off, Retrenchment and Closure, Disciplinary Action, Domestic Enquiry, Unfair Labour Practices. 

History and Development of Trade Union Law in India, Definitions, Registration and 
Cancellation of Trade Unions, Rights and Liabilities of Registered Trade Union, Immunity of Registered Trade Union, 
Amalgamation and Dissolution of Trade Unions, Recognition of Trade Union, Penalties and Procedure under the Code, 

—Conditions, Procedure, 
Appeal, Date of Operation of Standing Orders, Register of Standing Orders, Posting of Standing Orders, Modification 

ication of Model Standing Orders, Penalties and Procedure, Interpretation of 

Meaning of "Wage" under the Code, Procedure for fixing minimum wage, Floor wage, Obligation 

Mode of payment, Wage period, Time limit for payment, Deductions from wages, Fines, 

Evolution and Scope, Definitions (Wage, Allocable Surplus), Calculation of Bonus, Eligibility and 
Disqualification, Minimum and Maximum Bonus, Offences and Penalties, Special Provisions regarding certain 
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References 
1. Saji Narayan C.K. – The Law Relating to the Industrial Relations Code, 2020
2. Saji Narayan C.K. – The Law Relating to the Code on Wages, 2019
3. P.L. Malik – Handbook of Labour and Industrial Law
4. V.G. Goswami – Labour Industrial Laws
5. G.M. Kothari – A Study of Industrial Law
6. Kharbanda & Kharbanda – Commentaries on Industrial and Labour Codes
7. Dr. Bhagyashree A. Deshpande – New Labour and Industrial Laws
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Paper V 
Insurance Law 

The course outcome is 

1. To expose students about concepts and idea of Insurance; 
2. To apprise the students about basic principles of insurance; 
3. To expose the students about insurance and its interface to consumer law. 

Unit I        (Lecture-12) 
Introduction, Meaning of Insurance, Historical Aspect, Characteristic of Insurance, Nature of Insurance 
Contract 
Unit II        (Lecture-12) 
Theory of Cooperation, Theory of Probability, Principles of Insurance, Utmost Good Faith, Insurance Interest 
Unit III        (Lecture-12) 
Re-Insurance, Double Insurance, Insurance & Wages, Types of Ins urance: Life Insurance 
Marine Insurance Fire Insurance & 
Miscellaneous Insurance 
Unit IV        (Lecture-12) 
Indemnity, Subrogation, Causa Proxima, Mitigation of Loss, Attachment of Risk, Contribution Constitution, 
Function and Powers of Insurance Regulatory and Development Authority Application of Consumer 
Protection Act, 1986 
Books 
1. M.N.Mishra, Law of Insurance 

2. C.Rangarajan, Handbook of Insurance and Allied Laws 
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Paper VI 
Administrative Law-I 

The course outcome is 

1. To expose students about concepts and idea of Administrative Law; 
2. To apprise the students about Quasi Judicial Authority & Tribunal; 
3. To expose the students about Discretion and its abuse. 

Unit I: Evolution and Scope of Administrative Law       (Lecture-12) 
Nature, Scope and Development of Administrative Law Rule of Law and Administrative Law 
Separation of Powers and its relevance 
Concept of state from laissez-fair to social welfare; position in U.K., USA., Relationship between Constitutional Law and 
Administrative Law Administrative of function of Administration 
Classification of functions of Administration 
Unit II: Legislative Function of Administration       (Lecture-12) 
Delegated legislation: Necessity and Constitutionality Forms and requirements 
Control: Legislative, Judicial, Procedural 
Sub-delegation of legislative power, conditional legislation, Henry VIII Clasue 
Unit III: Judicial Functions of Administration      (Lecture-12) 
Need for devolution of adjudicatory authority on administration 
Nature of Tribunal: Constitution, Power, Procedures, Rules of evidence Administrative Tribunals 
Principles of Natural Justice: 
(i) Rule against Bias 
(ii) Audi Alter Partem: Essentials of hearing process, Cross examination, Legal representation, Pre and post-decisional 
hearing 
Rules of evidence-no evidence, some evidence and substantial evidence Institutional Decisions 
Unit IV: Administrative Discretion       (Lecture-12) 
Need for administrative discretion, Limitation on exercise of discretion, Malafide exercise, irrelevant considerations & non-
exercise of discretionary power, Judicial review of administrative discretion, Remedies. 
Books 
1. Wade, Administrative Law (VII Ed.) Indian Print, Universal 
2. M.P.Jain, Principles of Adminstrative Law, Universal Delhi 
3. S.P.Sathe, Administrative Law, Butterworths, Delhi 
4. C.K.Thakkar, Administrative Law, Eastern Book Co. 
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Paper VII 
Company Law-I 

Course Outcomes         Credit-04 
 The papers develops understanding of corporate documents, corporate personality, corporate finance and debt 

management.  
 The course develops comprehensive understanding towards corporate management and administration. 

Unit I: Meaning, Nature & Incorporation of Company     (Lectures 10) 
Theory of Corporate Personality 
Meaning & Nature of Corporation. 
Uses and abuses of the corporate form: lifting the corporate veil. 
Kinds of Company: Conversion 
Incorporation of Company: Promoters, Legal position, Rights& Liabilities of Promoters. 
Unit II: CORPORATE DOCUMENTS       (Lectures 10) 
Memorandum of Association: Contents & Alteration, Doctrine of Ultra Vires. 
Article of Association: Contents & Alteration Doctrine of Constructive Notice and Indoor Management 
Prospectus: Contents & Kinds; Liabilities for misstatement in Prospectus. 
Unit III: CORPORATE FINANCE & DEBT MANAGEMENT     (Lectures 10) 
Share: Nature, Issue, Types, Allotment, Underwriting, Share Capital, Reduction of share capital, Transfer and Transmission of 
securities. 
Dividend: Declaration of Dividend, Management of Unpaid Dividend, Punishment for failure to distribute dividends. 
Borrowing powers and effect of unauthorized borrowing  
Debenture: Kinds, Debentures Holders, Debenture Trustees, Public Deposits Hybrid Instruments: Fully Convertible Debentures, 
Partially Convertible Debenture, Charges. 
Unit: IV CORPORATE MANAGEMENT AND ADMINITRATION    (Lectures 10) 
Membership of Company 
Meeting: Kinds and Procedure, Voting Rights and Kinds, Resolutions 
Directors: Appointment and Qualifications of Directors, Kinds, Removal, Director Identification Number and Obligation. Powers 
and Duties, Meetings of Board and its Powers. 
Acts: 

1. The Companies Act, 2013 
2. The Companies Rules 
3. The Indian Contract Act, 1872 
4. Securities Contract Regulation Act, 1956. 
5. SEBI (Issue of Capital & Disclosure Requirements) Regulations 2015 

References 
Text Books: 

1. L.C.B. Gower, Principles of Modern Company Law, Sweet & Maxwell, London 
2. A Ramaiya, Guide to Companies Act, Lexis Nexis Palmer, Palmer's Company Law, 1987 Stevens, London.  
3. Dr A.K. Majumdar&Dr G.K. Kapoor, Taxmann's Company Law and Practice, Taxmann. 


